
THE NEW NORMAL? 
OR SAME SH*T,
DIFFERENT DAY?
KNOW YOUR RIGHTS
AT WORK! STAY SAFE

HACKED OFF! 

As this issue goes to our friends and

comrades in Hackney Print the

nightmare that is 2020 continues to

give. Bungling Boris has announced

another lock down reportedly to

prevent a 'Moral and Medical

Disaster' as if staving school kids,

risking the lives of thousands of

education staff with their unhelpful

and unrealistic bubbles. Stranding our

kids in universities and placing some

of the heaviest restrictions on civil

liberties on the population since the

inter war years. The Tory machine

has flipped and flopped with our

safety telling us to eat out to help out

then stay in to rein in the R. What we

do know is that we will certainly 

for more! For our members working

on the frontline, never has it been 

 more important to make sure you

have all you need to carry out your  

duties, whether this be clothing,

PPE or tools. For staff in schools

your risk assessment is a key

document, you should make sure

you are aware of exactly what is

and what is not required of you and

take every precaution to ensure

your own safety, your families and

the safety of your colleagues and

that of the children. All staff should

by now have had a personal risk

assessment, Its important that

every employer prioritise your

safety above all else. 

remember this November. And as if a

Global Pandemic wasn't enough

October saw Hackney become the

latest victim of Cyber Skullduggery as

ICT across the council has been

plunged into the stone age. There are

reports of some members being

reduced to  pencil and paper, others

are left literally twiddling their thumbs

as  the systems that we use day to

day to do  our jobs are caught up in

this latest espionage. UNISON have

been meeting with the bosses

regularly throughout the pandemic we

have challenged the council at every

turn to make sure when they want us

to do more for less we counter and

continue to press for doing less for 
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This autumn, members will pick a new
leader for UNISON in our general
secretary election. The general
secretary is the most senior role in the
union and speaks on behalf of
members to other unions, the media,
employers and governments. It’s
important that as many members as
possible vote for the person who will
best represent them.

Its never been more important to be
part of your trade union. How we work,
where we work and what we do; make
siure your bosses are keeping you safe

Like most public meetings were taking
our Annual General Meeting online.
Save the date Wednesday 10th
February 2021

INSIDE THIS ISSUE 



National Action to fight Council cuts
National Action for NHS pay - 15% now
£15 an hour minimum wage
End privatisation and bring services back in-house
Labour Councils to set no cuts budgets
Election of Assistant General Secretaries and Regional
Secretaries
Build our workplace strength
Branches have full right to campaign

Hackney UNISON (Local Government) Branch Nominate Hugo
Pierre as General Secretary 2020 Election Candidate. 
As UNISON members we will shortly elect a new General
Secretary. Hackney UNISON (Local Government) Branch
Committee are pleased to confirm we nominated Hugo Pierre
as a candidate to stand in this election.  
Hugo wants our union to change into a fighting, democratic
trade union prepared to meet the challenges we face as
members:

Every member should be finding out from their employer what
arrangements are in place for this 2nd lock down. Its
important that your are aware of all the arrangements in
connection to potential redeployment, access to the job
retention scheme and what steps your employer has taken to

What YOU need to know to
stay safe at work  

to discharge their duty to mitigate. As a starting point all
vulnerable staff (no matter where your workplace is)
must've had a risk assessment that deals with what
measures your employer is taking to keep you safe.  ALL
employees that can work from home, must work from
home unless working from home  is not practical. If you
are coming into work there should also be risk
assessments carried out at your place of work to ensure
that appropriate measures have been put into effect in
accordance with government guidance.  Know your rights
and if in doubt contact the unison office be emailing us at
hackney.unison@hackney.gov.uk. 

Are you Vulnerable, should you be shielding? Are
you at risk? 

If you are over 60 or clinically vulnerable, you could be at
higher risk of severe illness from coronavirus. You should
be especially careful to follow the rules and minimise your
contacts with others should continue to wash your hands
carefully and more frequently than usual and maintain
thorough cleaning of frequently touched areas in your
home and/or workspace

people with specific serious health conditions who cannot
work from home, have been advised not to go to work and
may be eligible for Special Paid Leave, Statutory Sick Pay
(SSP) or Employment Support Allowance (ESA). The
Government says that they will write to everybody who is
clinically/extremely vulnerable to set out detailed advice
while the new restrictions are in place. Contact your GP if
you think you should have had a letter but haven't
received one.

If it's unreasonable I ain't doing it! 

There is an assumption in employment law that where
your employer asks you to do something, you do it. Failure
to follow a management instruction is a sure fire way to
find yourself sitting through an uncomfortable disciplinary!
However the instructions must be reasonable, If your
employer/manager asks you to carry out an unreasonable
instruction e.g. come to work when your shielding, asks
you to break the low or do something that is contra to the
governments advice and guidance or their instruction is
likely to cause you harm - you are able to refuse to carry
out that unreasonable instruction. You should contact the
branch for advice before you refuse to carry out a
management instruction. 

Personal Protective Equipment (PPE) 

By now ALL employers should have made the necessary
arrangements in accordance with government guidance to
ensure anybody whose role requires PPE has access to it,
if your employer hasn't provided PPE or the PPE they have
provided falls short in providing adequate protection in
line with government guidance, any move to make you
come into work without the right PPE could potentially be
an unreasonable management instruction. 



Local government pay has fallen by
over 20 % in real terms since 2010.
The recent pay rise will do nothing to
make up for the thousands of pounds
already lost because of pay cuts. For
council workers who have already
been privatised or shipped off to the
voluntary sector and academies the
offer is not even be on the table.

Hackney UNISON (Local Governmet)
Branch believes that only together
can we be stronger! Local
government workers have shown how
indispensable they are during the
Covid-19 pandemic and lockdown,
and the public are more aware than 

THE 2021/22 PAY
CLAIM. WE GOT 2.75%
BUT AREN'T WE WORTH
MORE?
For National Joint Council
Negotiations for the 2020 pay offer
UNISON and the oher member trade
unions submitted a pay claim of 10%.
The Employers side (the Local
Government Association) initially
offered 2%, and after negotiations
they returned with a final offer of
2.75%. This was ultimately rejected
by members in Hackney and London
but accepted nationally.

before of how vital our members
are. They deserve fair reward for
their work. UNISON are now
consulting branches on the 2021
pay claim, you will shortly receive
an email  advising how you can
vote for the 2021/22 pay claim.
Check your membership details by
visiting www.unison.org.uk/my-
unison where you can update your
membership details.

Council Workers  The fall out from the ICT hack is still being felt all around the council. As we
ready ourselves for the 2nd lock down UNISON is still challenging the council to ensure they
take all steps to make our places of work safe, we continue our campaign to ensure all third
party contractors receive full sick pay or normal pay when isolating. NO OFFICER SHOULD BE
ASKED TO TAKE ANNUAL LEAVE as a result of the ICT hack nor should they be pressured to
take their Annual leave when they do not want to. All council staff have access to 30 days
dependency leave, this does not have to be taken in days (it can be taken as part of days or
even in hours). UNISON is currently liaising with the council's management team to ensure
where necessary staff can carry over more than 5 days annual leave.  

Private Sector- The government 2nd lockdown will impact
upon the private sector the hardest. UNISON has been lobbying
the council hard to ensure that all GLL staff receive their full
wages whilst in receipt of furlough and have been using this
example to lobby the council to top up wages for other private
sector employees. The new furlough scheme came into effect on
Sunday 1st November and only requires employers to pay
National Insurance and Pension contributions, this should mean
no employers should have to make their staff redundant  as a
consequence of this second lockdown. We advise all members
in the private sector to keep up to date on the changing
situation.  

Education Schools have remained open throughout
most of the lockdown period, UNISON have been
regularly attending meetings with Hackney Education
Director and the Head of Hackney Education Human
Resources to ensure that the guidance that Hackney
Education issue to Headteachers keeps our members
safe. In response to this 2nd Lockdown UNISON
Education Committee released a statement outlining a
number of measures to protect our members, their
colleagues and pupils. Hackney UNISON will be taking
the recommendations set out by UNISON schools
committee forward in our on going discussions with
Hackney Education

Branch Socials...Get in
Touch? 

WHATS
HAPPENING
WHERE YOU
WORK? 

@hackneyunison 

hackneyunsionlocal
government

Hackney UNISON

#hackneyunison

BECAUSE IF WE DON'T LAUGH...WE CRY!

www.hackney.unison.site

hackney.unison@hackney.gov.
uk

020 8356 4071*
limited service due to Hackney ICT outage



Branch Role nominated to
______________________________________________________________
Name of Candidate
______________________________________________________________
Candidate Membership Number
______________________________________________________________
Name of member Proposing (candidate can be proposer)

______________________________________________________________
Proposer Membership Number
______________________________________________________________
Name of member Seconding 
_______________________________________________________________
Seconders Membership Number
_______________________________________________________________
Signature of Candidate 
_______________________________________________________________
Date
_______________________________________________________________
For more information about branch roles you can contact the branch or
visit www.unison.org.uk.Information on roles and responsibilities is also
set out in the UNISON Rule book and in the UNISON code of good branch
practice.

HACKNEY UNISON AGM 2021
This year for the first time
ever Hackney UNISON Local
Government Branch will be
taking our Annual General
Meeting (AGM) online. 
We are working out the
logistics and you should
keep an eye out for
instructions on how you
can join and take part. 
What your branch
committee have made clear
is that no member should

What's worked well for
you? What would you like
to see us working better
at? How can you become
more involved in our
union? So make a note of
this year's AGM  timetable
and think about whether
now is the time to take on
a ranch role! You should
keep an eye out for
further bulletins and
updates from the branch 

be disenfranchised because
they haven't got access to a
computer.  
For now you should save
the date Wednesday 10th
February 2021 (Time to be
confirmed)  
At this year's AGM we’ll
elect our branch officers
and update members on
what's been a very difficult
year for all. This year we
want to hear from you! b

NOMINATION FORM FOR BRANCH
OFFICER ROLES 
If you want to nominate, propose or second a branch
member for any branch role you need to complete this
form and get it back to the branch by posting or emailing
it to the branch office. Only paid up members of the
branch can stand, nominate and second a member
candidate. All of the branch roles can be filled
through job share!

HACKNY UNISON AGM 2021
TIMETABLE 
Nominations open for Branch Officers   
Monday 7th December 2020  
Nominations close for Branch Officers
Monday 11th January 2021      
Submission of Motions                            
Monday 11th January 2021
Submission of Election Statements      
Monday 18th January 2021

Ballot opens for Branch Officers
Election       
Monday 25th January 2021
Deadline for amendments to
Motions                      
Monday 25th January 2021
Ballot closes for  Branch Officer
Election              
Monday 8th February 2021
Branch AGM 
Wednesday 10th February 2021

BRANCH OFFICER ROLES
Branch chair
Branch secretary
Branch treasurer
Branch health and safety
officer
Branch young members’
officer
Branch equalities co-
ordinator(s)
Branch education co-
ordinator
Branch lifelong learning co-
ordinator

Branch communications
officer
Branch international
relations officer
Branch membership officer
Branch welfare officer
Branch women’s officer
Retired members’ officer
Labour Link officer (England,
Wales and Scotland only)
Environmental officer


